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ABSTRAKSI 
 
Pegawai Negeri Sipil dituntut untuk mempunyai kinerja yang tinggi dalam 
memberikan pelayanan kepada masyarakat. Faktor yang dapat mempengaruhi 
kinerja pegawai diantaranya adalah pelatihan, kemampuan kerja dan 
pengembangan karir. Dengan adanya pelatihan yang terorganisir, kemampuan 
kerja yang tinggi, dan perencanaan karir yang sistematis maka kinerja pegawai 
akan meningkat. Berdasarkan latar belakang tersebut maka rumusan masalah 
adalah bagaimana pengaruh pelatihan, kemampuan kerja dan pengembangan karir 
secara parsial dan simultan terhadap kinerja pegawai pada Dinas Pendidikan 
Pemuda Dan Olahraga Kabupaten Kudus. Tujuan penelitian ini adalah untuk 
menguji pengaruh pelatihan, kemampuan kerja dan pengembangan karir secara 
parsial dan simultan terhadap kinerja pegawai pada Dinas Pendidikan Pemuda 
Dan Olahraga Kabupaten Kudus. 
Variabel penelitian ini meliputi variabel independen yaitu pelatihan, 
kemampuan kerja dan pengembangan karir, variabel dependen yaitu kinerja 
pegawai. Sumber data meliputi data primer dan data sekunder. Jumlah sampel 93 
pegawai menggunakan teknik purposive sampling. Pengumpulan data dengan 
kuisioner dan dokumentasi. Pengolahan data meliputi coding, editing dan 
tabulating. Uji instrumen data yaitu uji validitas dan uji reliabilitas. Analisis data 
yaitu regresi linear berganda, uji t (parsial), uji F (simultan) dan koefisien 
determinasi.  
Berdasarkan hasil uji t (parsial) bahwa pelatihan, kemampuan kerja dan 
pengembangan karir secara parsial berpengaruh positif dan signifikan terhadap 
kinerja pegawai Dinas Pendidikan Pemuda Dan Olahraga Kabupaten Kudus. Hasil 
uji F (simultan) bahwa pelatihan, kemampuan kerja dan pengembangan karir 
berpengaruh positif dan signifikan secara simultan terhadap kinerja pegawai 
Dinas Pendidikan Pemuda Dan Olahraga Kabupaten Kudus. 
(Kata kunci: Pelatihan, Kemampuan kerja, Pengembangan karir, Kinerja 
pegawai). 
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ABSTRACTION 
 
Civil Servants are required to have high performance in providing services 
to the public. Factors can affect employee performance include training, work 
ability and career development. With the training organized, high work ability, 
and systematic career planning, the performance of employees will increase. 
Based on this background, the formulation of the problem is how the effect of the 
training, work ability and career development partially and simultaneously on the 
performance of employees at the Department of Education, Youth and Sport 
District Kudus. The purpose of this study was to examine the effect of the training, 
work ability and career development partially and simultaneously on the 
performance of employees at the Department of Education, Youth and Sport 
District Kudus. 
The variables of the study include independent variables, namely training,  
work ability and career development, the dependent variable is the performance 
of employees. Data sources include primary data and secondary data. Number of 
samples 93 employees using purposive sampling techniques. Collecting data by 
questionnaires and documentation. Data processing includes coding, editing and 
tabulating. Test instrument data that test the validity and reliability testing. The 
data analysis is multiple linear regression, t test (partial), F test (simultaneous) 
and coefficient of determination. 
Based on the results of the t test (partial) that training, work ability and 
career development partially positive and significant impact on the performance 
of employees of the Department of Education, Youth and Sport District Kudus. 
The result of F test (simultaneous) that training, work ability and career 
development of positive and significant effect simultaneously on the performance 
of employees at the Department of Education, Youth and Sport District Kudus. 
 
(Keywords: Training, Work ability, Career development, Employee performance). 
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